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(20204FE4-6 H#] ~ 20224E7-9 H #j)

Mean 0. 038947 0. 156681 0. 009047
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Minimum -0. 23793 0. 136791 -0. 0448
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Observations 4 4 4
diff. of mean 0. 1585148 0. 022209 0. 040116
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KRR D 2020 4 4-6 HA5 2022 4F 79 A %
TOI0KRINE R E L7z b D% Tr All(10) &
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