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WHITE-COLLAR WORKERS...................
Professional, technical workers ..................
Accountants .....cooeeienieiiieiiiiieeeieee s
Computer specialists .........cocoveviereenvininninnn.
Librarians, archivitsts, and curators............
Personnel and labor relations workers ......
Physicians.......cocoeiiiiiineiiiiciceieciee e
Registered nurses .........ccceeevieviiiiiiiniiiinnes
Health technologists and technicians .........
Social workers........c.coovvvviiiiiiiiiei s
Teachers, college and university ...............
Tearchers (except college and univ.) .........
Elementary school teachers........................
Kindergarten and prekindergarten teachers...
Secondary scool teachers............ccccoevvnennnns
Engineering and science technicians .........
Writers, artists, and entertainers ...............
Managers, administrators ...........c.c..ccevuvn..
Bank officers and financial managers .........
Buyers and purchasing agents ..................
Restaurant, cafeteria, and bar managers......

Sales managers and department heads
(retail trade)......cooeviiiviinviiiiiiiiininiinnn

School administrators ..............ccoveuvvennnn..
Sales WOrEers.......cc.ccouvveeiiiiiiiiiiniiiiiiiiininn,
Hucksters and peddlers.............cocvvvevnernnnnn.
Insurance agents, brokers, and underwriters..
Real estate agents and brokers..................
Sales clerks (retail trade)............cocovevvinnes

20,704 39.8

4,711 14.5 40.0 7,066 13.6
162 .5 21.6 587 1.1
56 .2 19.5 231 .4
133 .4 82.1 (*) (%)
104 .3 33.7 205 4
42 .1 12.2 302 .6
805 2.5 97.8 (*) )
236 7 71.5 94 .2
161 .5 60. 8 104 2
133 .4 27.1 356 7

2,038 6.3 69.9 878 1.7

1,094 3.4 84.5 200 .4
185 .6 97.9 (*) (*)
565 1.7 49.5 577 1.1
87 .3 10. 2 763 1.5
313 1.0 33.7 616 1.2

1,590 4.9 18.4 7,054 13.6
99 .3 19.4 410 8
95 .3 25.1 284 5
160 .5 32.4 334 6
84 3 28.9 207 4
90 .3 29.0 220 4

2,240 6.9 41.4 3,175
169 5 77.2 (*) (*)
61 2 12.9 413 8
142 .4 36.4 248 5

1,561 4.8 69.0 701 1.3
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Clerical workers
Bank tellers ......ocveveiueeiininiiiiriiiiieeieieiieens
Billing clerks
Bookkeepers
Cashiers.....coooviiiiiiiiiiiinie e
Counter clerks (except food) .....................
Estimators and investigators (n.e.c.)

File clerks. .ot cieiiieeeiannn

Computer and peripheral equipment
[0 6153 ¢ 1 (o) - S P

Keypunch operators ...........c.ccoevevvvvineinenns
Payroll and timekeeping clerks
Postal clerks
Receptionists
Secretaries

.............................................

Shipping and receiving clerks
Statistical clerks .........ccooviiiiiiiiiiieie,
Stock clerks and storekeepers...................e.
Teachers aides (except school monitors)
Telephone operators
Typists

BLUE-COLLAR WORKERS
Claft and kindred workers
Blue collar supervisors
Printing craft workers
OPeratives .....c....cceevivurierieineiieiiiiiiinniiinnns
Assemblers ......ocooiiiiiiiiiii

Checkers, examiners and inspectors (manu-
facturing) ..oovvvivviiiiii e

Clothing ironers and pressers........c...c........

Dressmakers and seamstresses
(except factory) .....coeeveeniviiiiineiiiiiienn.

Laundry and dry cleaning operators (n.e.c.)...
Packers and wrappers (n.e.c.)
Sewers and stitchers
Textile operatives
Bus drivers .....ocoeeevvieiiieineeiiiiiiinieiiiinns
Nonfarm laborers
Stockhandlers .....coocovvviiiiiiiiviiiieieieieans

SERVICE WORKERS ............cooceveenienns
Private household workers
Child care workers..........ccoevvviveeneiniinnannes
Private household cleaners and servants......
Service workers (except privete household)...
Cleaning service workers.............ccccvvrnnnnn.
Building interior cleaners
Lodging quarters cleaners
Janitors and sextons .............cocieiiiiiiiienenne.
Food service workers
Bartenders

........................

Dishwashers ........cccovvviiiiiviniiieininenens
Food counter and fountain workers
Waiters, waitresses, and helpers
Health service workers
Dental assistants

254
1,082
1,398

112

34.

16.

13.

21.

=

17.

'y

© -,

3

[N \v]

76.6
89.9
83.0
88.3
86.7
76.2
49.5
86.

40.
90.
72.
26.
96.
99.
14.
68.
25.
90.
95.
96.

17.

17.
31.
49.

ENIN R i SO WU R OO W W

49.
77.1

92}

96. 3
63.3
61.5
95.5
56.9
36.6

6.9
17.3

63.0
98.3
98.3
98.3
58.1
4.1
54.2
96. 6
12.6
69.7
30.2
59.8
37.8
80.9

82.9

87.6
98. 2

3,409
*)

*
194
138
*
168
*
128
*

(*)
220
*

*
392
94
354
*

*

(*)
24,625
10, 826
1,351
331
9,787
608

385
*)

*
*
263
*
182
169

4,012
622

4,120
*)
*
*)

4,097

1,369
302
(*)

1,061

1,032
150
373
122
*)
222
198

*

6.6
*)
*)
*
*)
*)
)
*)

*)

*)
*)
*
47.4
20.8
2.6
18.8
1.2

*

*)
™

™

*



Health aides and trainees

(excluding nursing)..............c.ceevvenn.n. 150
Nursing aides, orderlies, and attendants... 790
Practical nurses ...........cooeveiiiiiiiiiiiiinnnns 345

Personal service workers..............ccovvvennenn. 1,140
Child care workers...........ccoovvvviveeniennenn. 342
Hairdressers and cosmetologists............... 458

FARM WORKERS ..........c.ccoiviiiiiininnn, 514

Farmers and farm managers ........................ 103
Farm laborers and supervisors ..................... 411
Farm laborers (wage workers) .................. 137
Farm laborers (unpaid family workers) ...... 270

Ll el ol

R W WD L o T N )

82.4
83.9
96. 4
73.9
95.5
91.8

17.0

6.2
30.2
15.1
66. 3

*
152
)
403
*
*

2,513
1,561
952
770
137

43
*

*)
*)

%k} : U.S. Department of Labor, Handbook On Women Workers, (Washington, D.C.: U.S. Government

Printing Office, 1975) Table 38.



